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Agenda

+ Employment Rights Bill updates
» Case law updates

* Key priorities for HR

* Changes to T&Cs

* Wrap up

Questions/discussion encouraged throughout — Chatham House rules
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Employment Rights Bill
Progress Update
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Other Changes H

Extended Family Leave Rights

» Bereavement leave will be extended to cover pregnancy loss, providing support for those who suffer pregnancy loss
prior to the 24" week of pregnancy.

» Anew type of parental leave, called 'kinship leave' will be introduced for friends, relatives or extended family members
who take responsibility for the raising of a child. The leave will be for a maximum of 52 weeks where the care is
expected to last for at least a year and until the child turns 18. If more than one person takes responsibility, the 52 weeks
may be shared between them.

» Additionally, statutory paternity pay is to be substantially increased. Fathers and second parents would receive 6 weeks'
pay, calculated at the rate of 90% of the father's salary or the median gross earnings in the UK, whichever is the lower. If
passed, this will not come into force until at least 2030.

* Flexible working requests
» If refused, mu7st be reasonable
» Tips

» Policy to be subject to consultation and publication of views
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Some interesting case law
decisions
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Stedman v Haven Leisure
Diagnosis of ADHD or Autism - ‘substantial impact’ for definition of disability

* Mr S diagnosed with ADHD and Autism — brought a claim after his job application unsuccessful

» ET decided he was not disabled — based on the fact that the disability did not have a ‘substantial impact on normal
day-to-day activities’

» Employment Tribunal allowed appeal:
- Must consider whether the impairment has a ‘substantial adverse effect’

- The comparison for ‘substantial adverse effect’ is between the Claimant as they are with the
impairment and as they hypothetically would be without the impairment

- Focussing on what Mr Steadman could do and weighing this against his stated difficulties — wrong approach
- Should have focussed on what Mr S could not do or do only with significant difficulty

- “Weighing approach” not allowed when assessing disability
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Changes to Employment
Terms
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Any questions?
Thank you
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Email: enquiries@harrison-drury.com

Web: www.harrison-drury.com

Get in touch

Clitheroe Office Garstang Office Kendal Office Lancaster Office Lytham Office Manchester Office Preston Office Southport Office

Wade House Cherestanc Square  Bridge Mills 76 Church Street Assembly Rooms 5th Floor, 1a Chapel Street 45 Hoghton Street
2 Church Brow Garstang Stramongate Lancaster Dicconson Terrace Corner Block, Winckley Square Southport
Clitheroe PR3 1EF Kendal LA1 1ET First Floor 11 Quay Street, Preston PR9 0PG
BB7 2AA LA9 4BD Lytham Manchester, PR1 8BU

FY8 5JY M3 3HN

Tel 01200 422264 Tel 01995 607950 Tel 01539 628042 Tel 01524 548967 Tel 01253 742300 Tel 0161 513 8181 Tel 01772 258321 Tel 01704 269988

Scan the QR code
to view our website
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